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Paper Title: Job Strain, Employee Greed, and Employee Envy: Moderating Role of Self-Monitoring 

in the Banking Sector of Pakistan 

Presented in 3rd ASIA International Conference, 9th – 10th December 2017 
At 
Universiti Teknologi Malaysia, Kuala Lumpur 
Organized by 
Connecting ASIA  
In collaboration with 
Universiti Teknologi Malaysia (UTM) 
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